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Funding Model prior to  1st April 
2017

Apprentices over the age of 
18 Govt pays 50% Employer 

Pays 50% 

Govt 50%

Employer
50%

Funding Model after 1st April 2017

Apprentices over the age of 
18 Govt pays 90% Employer 

Pays 10%

Govt 90%

Employer
10%

Small Employer

Employer contribution must be paid at 
the beginning of the programme

Employer contribution is paid in instalments
20% on achievement. Remainder monthly 
over the length of the programme 



Additional Payments to all employers

• All employers will receive £1,000 for 16-18 year olds and 
19 – 24 care leavers or with EHC plan

• Training providers will also receive £1,000

• £471additional maths and English up to level 2

• Additional learning support and learner support up to 
£150 per month available to training providers..



Apprenticeship Funding Bands
Band Band limit

1 £1,500

2 £2,000

3 £2,500

4 £3,000

5 £3,500

6 £4,000

7 £5,000

8 £6,000

9 £9,000

10 £12,000

11 £15,000

12 £18,000

13 £21,000

14 £24,000

15 £27,000



Eligibility

National minimum wage April 2017

Age

25 £7.50

21 £7.05

18 - 20 £5.60

Under 18 £4.05

Apprentice £3.50

Employers

Apprentice rate can be paid either:

under 19

19 or over and in the first year of their apprenticeship

Must be employed for a minimum of 30 hours per week

If part time then length of programme to be extended

Must have a contract for the length of the programme

Can be on zero hour contracts as long as they work sufficient hours to gain the qualification

Can hold a non relevant degree qualifciation 

Must have 20% 'off the job training'



Why Use Apprenticeships?

• Do you have staff 
shortages?

• Are you struggling to 
recruit staff?

• How many vacant posts do 
you have?

• How many of your existing 
staff are going to retire?

• Do you existing staff have 
the right skills and 
knowledge?

70% of the staff who will be working in 2020 are already in 
employment. 
Need to attract young people into the sector



Future Staff

The Health and Social work 

sectors employ a 

significant amount of 

people in the Suffolk 39,000

and will continue as  strong 

sector

Suffolk School Leavers 2015

Total school leavers 7576

6th Form 4072

FE College 2763

Apprenticeship 367

Govt supported training 86

Employment 41

Moved away 81

NEET 166

Total Number of 
Claimants being paid out of 
work benefits

Suffolk
(Level)

Suffolk
(%)

East
(%)

Aged 16+ 6,500 1.5 1.3

Aged 16 To 17 15 0.1 0.1

Aged 18 To 24 1,385 2.6 2.1

Aged 25 To 49 3,345 1.5 1.3

Aged 50+ 1,750 1.2 1.2

Source: ONS Claimant count by sex and age
Note: % is number of claimants as a proportion of resident population of the same age
February 2017



Apprenticeships

Adult Care Worker (level 2)
Lead Adult Care Worker (level 3)
Lead Practitioner in Adult Care (level 4)
Leader in Adult Care (level 5) - this incorporates both managers and advanced
practitioners.

Health Care Support Worker (level 2)
Senior Healthcare Support Worker (level 3)
Assistant Practitioner (level 4)
Registered Nurse (level 5)
Team Leader(level 3)
Management (level 2 – level 7)
Accountancy
Customer Service
Business Administration
Catering
Cleaning
Hospitality



 

Routes Into Nursing 

  

3 years 

studying at 

University  

18-24 months Higher 

Apprenticeship 

(Foundation Degree or 

Nursing Associate)  

+ 

18 months studying at 

University 

18-24 months Higher 

Apprenticeship 

(Foundation Degree or 

Nursing Associate)  

+ 

24 months (min) Nursing 

Apprenticeship  

48 months (min) 

Nursing 

Apprenticeship 

Student Pays 

University Fees 
Apprenticeship 

funding  

Apprenticeship 

funding 

Apprenticeship 

funding 

Student pays 

University Fees 




